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- MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: " Members of the Governing Board -

SUBJECT: " CONSENT CALENDAR — HUMAN RESOURCES

'REQUESTED ACTION: APPROVAL

EMPLOYMENT 2007-08

.Shor-t-term, Temporary & Substitute Assignmelits
Name Assignment

Amber Cheatham Theater House Manager
Jacqueline DelPilar | Substitute Custodian

Dorna Ellison - Warehouse Opefator Substitute
Joseph Glazier Subst.itute‘ Custodian

Miéhael Moscovitch ~ Administrative Assistant I, Banner
Backfill, Research & Planning Office

Frankie San Nicolas  Substitute Custodian .

Indegendeﬁt Contractors

Name Service

Dates

3/20/08 — 6/30/08
2/22/08 -~ 6/30/08
3/3/08 — 5/2/08 .
2/21/08 — 6/30/08

3/11/08 — 5/23/08

©3/5/08 — 6/30/08

Dates of

Contract

" Fine & Applied Arts/Behavioral Science -

Leslie Rota, Responsible Manager

Mary Ellen Donald Dance and percussion presentation

3/31/08

Hourly Rate

8.00

$

$ 12.87
$ 14.65
$ 12.87
$ 14.95 -
$ 12.87
Amount .

$ 33000

Richard Christensen, Ed.D.

Director of Human Resources

March 7, 2008

r

GERALD F. FISHER
Superintendent/President

March 7, 2008

Date Submitted

Date Approved
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SOLANO COMMUNITY COLLEGE CONSENT CALENDAR
Governing Board Meeting
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Page 2

Independent Contractors (Continued)

Name

Steven Gray, Ph.D.

Jackie Jones

Tonya Lukens

Larry Yoder

Sandra Dillon

Professional Experts

Name
Christopher Cronin

Lisa Quinterro
Erin Stone

Name

Joshua Ramos

Name

Stephen Johanson

Dates of
Service Contract

Fine & Applied Arts/Behavioral Science
I.eslie Rota, Responsible Manager

Present, Creating A Village of Care 3/14/08 — 3/15/08
at Solano Training Conference 2008

Present, Creating A Village of Care  3/13/08 — 3/14/08
at Solano Training Conference 2008

Solano Training Conference 2008 3/15/08 — 3/16/08
Presenter, Creating a Village of Care '

Labor and material to replace current 2/1/08 — 4/30/08
audio mixer in TV studio

Human Resources
Richard Christensen, Responsible Manager

Advise and make recommendations  2/29/08 — 6/30/08
regarding Human Resources policies,
processes and procedures

Assignment | Dates
Art Model, Art 4/5 4/2/08

Replacement for Art Model, Art 4/5  3/10/08
Replacement for Art Model, Art 4/5 3/3/08
Replacement for Art Model, Art 4/5  3/17/08

GRATUITOUS SERVICE
Assignment Department
Assist the football coach PE/Athletics
PROBATIONARY RELEASE
Assignment Effective
College Police Officer 2/26/08

Amount

$ 1,500.00
$ 1,200.00
$ 250.00
$ 600.00
$ 5,000.00
Amount

$ 75.00
$ 75.00
$ 100.00
$ 100.00
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RESIGNATION
Name Assignment Effective

E. Rick Diego Lead Carpenter March 7, 2008
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AGENDAITEM = 7.(c)

MEETING DATE March 19, 2008

SOLANO COMMUI\fITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board
SUBJECT: : WARRANT LISTINGS

REQUESTED ACTION: APPROVAL

SUMMARY:
It is recommended that the following warrants be approved:
02/26/08 Vendor Payment 25690474-25690664 $1,145,541.31

03/06/08 Vendor Payment 11000009-11000030 $ 119,659.75

Copies of the Warrant Listings are available at the Board Meeting and at the following locations:

Office of the Superintendent/President
Office of the Vice President of Administrative & Business Services
Library

SUPERINTENDENT’S RECOMMENDATI()N X] APPROVAL [ | DISAPPROVAL
[ INOT REQUIRED [ |TABLE

Mazie L. Brewington, Vice President
Administrative & Business Services

PRESENTER’S NAME

4000 Suisun Valley Road r)e
Fairfield, CA 94534-3197 ¢

ADDRESS - GERALD F. FISHER
Superintendent/President
707-864-7167

TELEPHONE NUMBER
Administrative & Business Services March 7, 2008
ORGANIZATION DATE APPROVED BY

SUPERINTENDENT/PRESIDENT
March 7, 2008

DATE SUBMITTED TO
SUPERINTENDENT/PRESIDENT
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AGENDA ITEM - 7.(d)
MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: FINAL ACCEPTANCE AND NOTICE OF COMPLETION
FOR J.W. & SONS, INC., BID NO. 06-004

REQUESTED ACTION: ACCEPTANCE

SUMMARY::

Board approval is requested from the District and Kitchell CEM staff for the Board to accept
as complete and approve the issuance of a Notice of Completion for the Buildings 700, 800,
and 900 (Faculty Office Building) Projects by J.W. & Sons, Inc., Bid No. 06-004.

SUPERINTENDENT’S RECOMMENDATION: [X] APPROVAL [ | DISAPPROVAL
[]NOT REQUIRED [ | TABLE

Frank Kitchen,
Director of Facilities

PRESENTER’S NAME

4000 Suisun Valley Road é é Z 7 (W
Fairfield, CA 94534 C¥
ADDRESS " GERALD F. FISHER
Superintendent/President

(707) 864-7176

TELEPHONE NUMBER
Maintenance & Opefations March 7, 2008
ORGANIZATION DATE APPROVED BY
SUPERINTENDENT/PRESIDENT
March 7, 2008
DATE SUBMITTED TO

SUPERINTENDENT/PRESIDENT
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AGENDAITEM . 7.(e)
MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: CONSTRUCTION CHANGE ORDER NO. 16 APPROVAL
FOR W.A. THOMAS CO., INC. - BID NO. 06-005

REQUESTED ACTION: CONTRACT CHANGE ORDER APPROVAL

SUMMARY:

Board approval is requested for Change Order No. 16 to W.A. Thomas Co., Inc.’s base contract
for the Student Services Center Building 400. Revised contract amount is as follows:

Contract Award Amount

Prior Change Orders

Change Order No. 16

Total Change Orders

Revised Contract Amount
Total Project Budget

Forecast Project Budget Remaining

$10,387,480.00
$  792,127.00
$ 166,868.00
$ 958,995.00
$11,346,475.00
$15,274,530.00
$ 3,928,055.00

9.2% of Contract Award Amount

Ron Richards from Kitchell CEM will be at the meeting to answer any questions from the
Governing Board. '

SUPERINTENDENT’S RECOMMENDATION: APPROVAL [ | DISAPPROVAL
[ ]NOT REQUIRED [ | TABLE

Frank W. Kitchen
Director of Facilities

PRESENTER’S NAME

4000 Suisun Valley Road
Fairfield, CA 94534

ADDRESS

(707) 864-7176

GERALD F. FISHER
Superintendent/President

TELEPHONE NUMBER
Maintenance & Operations March 7, 2008
ORGANIZATION DATE APPROVED BY

March 7, 2008

DATE SUBMITTED TO

SUPERINTENDENT/PRESIDENT

SUPERINTENDENT/PRESIDENT
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Change Order

COMMURITY COLLECGE

[ [MITCHELL

Solano Community Coflege District Project# BLDG 400, Student Services Cfr. (06-005) Kitchell CEM
4000 Suisun Valley Road Tel: 707-864-7189  Fax; 707-207-0423
Fairfield, CA 94534 -

Date: 3/19/2008

To Contractor: Architect's Project No.:

W.A. Thamas Co., Inc. Contract Date:  5/22/2006
2356 Pacheco Blvd ' Contract Number:  06-005
Martinez, CA 94553 Change Order Number: 16

This contract is hereby revised by the following items:

PCO  Description Amount
96 New interior separation wall and hollow metal framed window, between Transfer Center $ 1.890.00
Room 472 and Career Center Room 474, e
97 Provide electrical service to new Owner furnished Emergency Blue Light Phone and Parking $ 12 546.00
Ticket Despensing Machine. e
o8 Add (1) additional Exterior Hose Bib. $ 227.00
99 Add Carpet over existing VCT in Veteran's Office Room 463A, per Owner's Request. $ 800.00
100 Lower all Markerboards and install Walltalker Tack-Wall surface materials above $ 8.944.00
Markerboards at exposed wall surface. e
101 Lnstall concealed 180-degree door closers at all corridor doors in lieu of contract-specified $ 2.165.00
oor closer.
102  Add wiring and relay to connect exhaust fan EF-3 to the light switch at janitor's closet. $ 744.00
103 Provide a generator to supply temporary power to the building while awaiting permanent $ 7.377.00

service feeds to the building.

Install concrete thrust blocks at new hydronic service piping extending from the building to
104  the point of connection on the campus system. (The new hydronic service piping was a $ 6,467.00
change order, PCO #47 on Change Order #7).

Storm Drain System: !ncrease the size of storm drain piping to match existing campus pipe
105  size. Increase the length of piping along west side of building. Move the point of connection § 9,826.00
‘ to a new location.

106  Acoustic Ceilings: Medify acoustic T-bar ceilings for overhead rollup doors. $ 1,014.00
107 Exit Light: Change the exit light at the elevator cooridor. $ 329.00
108 IF’rowl‘de Audio/Video equipment installation and additional data cabling and drops at various $ 40,517.00
i ocations.
109  Change pull-chain locations on 15 window shades. 5 1,099.00
110 Landscape Changes: Add landscaping to the northwest corner of the building. Modify $ 73 523.00
planting shrubs and tree types, add flagpole and Donor Brick walkways. e
The originai CONract VAIUE WAS srrrrseaermmmmmmmmemm a0 000 pa aa at L L N NN AN R LR A RO Ea RN AR AR AR n e R n R R ens $ 10,387,480.00
Sum of changes by prior Change OFErSG rersernsnansanatnmmmtastnnssnsrassnannssatsasnsnasanantnnesnsavnsnburibhsdsvnsassnnsansans $ 792‘12700
The Contract Value prior to this Change Order Was =s-ssssssmmesesasesanastnansnsnsnsnsnsasesisnnsssssssassennsnsnnnnsanas $ 11‘179‘60700
The Contract Value will be changed by this Change Order in the amount of =ssssssssssrsmrsncasnn $ 166,868.00
The new Contract Value Including this Change Order Wil bg essesermres s cas $ 11,346,475.00
The Contract duration will be Changed by ........................................................................................... 0 Days
W.A. Thomas, Inc. LPA Solano Community College District
Contractor Architect Owner
2356 Pacheco Blvd 5161 California Avenue 4000 Suisun Valley Road
Martinez, CA 94553 frvine, CA 92617 Fairfield, CA 94534
Address Address Address
By Laurence Maller By Michael Henning By Frank W. Kitchen
Signature Signature Sighature

Date Date Date
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AGENDA ITEM 9.(a)
MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT

TO:
SUBJECT:

REQUESTED ACTION:

GOVERNING BOARD AGENDA ITEM

Members of the Govérning Board

BID #08-004, AUTHORIZATION TO AWARD CONTRACT
TO WALSH ELECTRONICS SYSTEMS TECHNOLOGY
FOR THE VALLEJO CENTER SECURITY SYSTEM
PROJECT

ACCEPTANCE OF BID #08-004

SUMMARY:

It is recommended that the District award the installation of a comprehensive security system for
the Vallejo Center to Walsh Electronics Systems Technology. The total base bid amount is
$109,115. Attached is the bid analysis prepared by Kitchell CEM Staff.

The new security system will include the installation of wiring and devices such as cameras,
motion detectors, card readers, concealed magnetic alarm contacts and any other materials
‘necessary to provide adequate levels of security that allow for remote monitoring by police
services and physical security for the Vallejo Center.

This was the second attempt to publicly bid this scope of work. In the first attempt to bid this
work, two bids received were incomplete and declared non-responsive.

CONTINUED ON NEXT PAGE:

SUPERINTENDENT’S RECOMMENDATION: [X] APPROVAL [ | DISAPPROVAL

[ ]NOT REQUIRED [_| TABLE

Frank W. Kitchen
Director of Facilities

PRESENTER’S NAME

4000 Suisun Valley Road !
Fairfield, CA 94534 -/

ADDRESS

Cad

GERALD F. FISHER
Superintendent/President

(707) 864-7176

TELEPHONE NUMBER
Maintenance & Operations March 7, 2008
ORGANIZATION DATE APPROVED BY
SUPERINTENDENT/PRESIDENT
March 7, 2008
DATE SUBMITTED TO

SUPERINTENDENT/PRESIDENT
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AGENDA ITEM 9.(a)

MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: BID #08-004, AUTHORIZATION TO AWARD CONTRACT
TO WALSH ELECTRONICS SYSTEMS TECHNOLOGY
FOR THE VALLEJO CENTER SECURITY SYSTEM
PROJECT

REQUESTED ACTION: ACCEPTANCE OF BID #08-004

SUMMARY:
CONTINUED FROM PREVIOUS PAGE:

During the second public bid the District received one bid from Walsh Electronic Systems,
which contained two (2) minor irregularities. The irregularities included typographical errors and
the non-submittal of Form 313 (Bidder’s Information Sheet). Under the terms of the contract
documents, under law, and based on the facts, the District has discretion to determine the
responsiveness of the submitted bid. The District has factually determined that the irregularities
do not affect the price or quality of the submitted bid. Therefore, the District waives any and all
irregularities in the Walsh bid, including, but not limited to, any typographical errors and any
failure to submit Form 313 (Bidder’s Information Sheet).

Ron Richards from Kitchell CEM will be at the meeting to answer any questions from the
Governing Board. A copy of the bid plans, specifications and addendums for this project are
available for review upon request through the Facility Office.
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AGENDA ITEM 9.(b)

MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: BID #08-006, AUTHORIZATION TO AWARD CONTRACT
TO VALLEY CREST LANDSCAPE DEVELOPMENT, INC.,
FOR THE ATHLETIC FIELD RENOVATIONS PROJECT

REQUESTED ACTION: ACCEPTANCE OF BID #8-006

SUMMARY:

It is recommended that the District award the Athletic Field Renovations Project to Valley Crest
Landscape Development, Inc., the low responsive bidder, in the amount of $3,546,000.00,
including bid alternate items #1 through #21. The base bid and alternate items listed are well
under the final Engineer’s Estimate of $4,329,712 provided by the design consultant.

The base bid for this project was $2,987,700. The total cost of all alternates requested by the
District is $558,300. The base bid and all 21 alternates are included in this proposed bid.
Attached are the bid result documents prepared by the Kitchell CEM staff, This project involves
the demolition, renovation and construction of the current Athletic Fields (including Baseball,
Softball, Soccer and practice Football fields).

Frank W. Kitchen, Director of Facilities, will be at the meeting to answer any guestions from the
Governing Board. A copy of the bid plans, specifications and addendums for this project are
available for review, upon request through the Facilities Office.

SUPERINTENDENT’S RECOMMENDATION: [X] APPROVAL [ | DISAPPROVAL
[ ]NOT REQUIRED [ | TABLE

Frank W. Kitchen
Director of Facilities

PRESENTER’S NAME
400 Suisun Valley Road ' M
Fairfield, CA 94534 4
ADDRESS ) GERALD F. FISHER

Superintendent/President
(707) 864-7176

TELEPHONE NUMBER
Maintenance & Operations March 7, 2008
ORGANIZATION DATE APPROVED BY
SUPERINTENDENT/PRESIDENT
March 7, 2008
DATE SUBMITTED TO

SUPERINTENDENT/PRESIDENT
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AGENDAITEM 9.(c) PAGE 17
MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: CHILDREN’S PROGRAMS FACILITIES RENOVATION
AND REPAIR CONTRACT - CRPM - 7076

REQUESTED ACTION: APPROVAL OF THE CONTRACT WITH SIGNED
RESOLUTION

SUMMARY:

The program will receive an award of $14,800 for facility renovations and repairs from the fiscal
year 2007-08 Budget Act. The funding will assist the program with efforts to maintain a healthy,
safe, and accessible environment for the children.

The contract performance period is December 15, 2007 through June 30, 2010.
A copy of the full agreement is available for public review in the Office of the

Superintendent/President, in the Office of Children’s Programs, Fine and Applied Arts and
Behavioral Sciences Division, and at the Board meeting, '

SUPERINTENDENT’S RECOMMENDATION: [l APPROVAL [ | DISAPPROVAL
[ ]NOT REQUIRED [ | TABLE

Christie Speck, Director
Children’s Programs
Fine & Applied Arts/Behavioral Sciences Division

PRESENTER’S NAME

4000 Suisun Valley Road 7 ¢
Fairfield, CA 94534

ADDRESS GERALD F. FISHER
Superintendent/President
707 864-7183

TELEPHONE NUMBER
Academic Affairs Maich 7, 2008
ORGANIZATION DATE APPROVED BY

SUPERINTENDENT/PRESIDENT
March 7, 2008

DATE SUBMITTED TO
SUPERINTENDENT/PRESIDENT
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CALIFORNIA DEPAR WENT OF EDUCATION

1430 N Street ™
Sacramento, CA 95814-5901 F.Y. 07-08 thru 09-10

DATE: December 15, 2007

CONTRACT NUMBER: CRPM-7076
LOCAL AGREEMENT FOR CHILD DEVELOPMENT SERVICES PROGRAM TYPE: EACILITIES RENOVATION
AND REPAIR

PROJECT NUMBER: 48-7055-00-7

CONTRACTOR'S NAME: SOLANO COMMUNITY COLLEGE DISTRICT

By signing this contract and returning it to the State, you are agreeing to use the funds identified below for the purpose of child
care and development renovation and repair projects to maintain compliance with State health and safety requirements, to
comply with the American with Disabilities Act (ADA), or to purchase or replace equiptment necessary for the health and safety
in accordance with the CHILD CARE AND DEVELOPMENT FUND-PROGRAM REQUIREMENTS FOR FACILITIES
RENOVATION AND REPAIR PROJECTS {Exhibit D), the attached APPLICATION (Exhibit C) with any modifications noted, and
SERVICE LOCATION(s) (Exhibit B} which by this reference are incorparated herein. The Contractor's signature also certifies
compliance with "Standard Provisions for State Contracts" (Exhibit A) which are attached hereto and by this reference
incorporated herein.

These funds shall not be used for any purpose considered nonreimbursable pursuant to the current Center-Base Funding
Terms and Conditions (FT&Cs} and Title 5, California Code of Regulations.

Funding of this contract is contingent upon appropriation and availability of funds. This contract may be terminated immediately
by the State if funds are not appropriated or available in amounts sufficient to fund the State's obligations under this contract.
The period for which expenditures may be made with these funds shall be from December 15, 2007 through June 30, 2010. The
total amount payable pursuant to this agreement shall not exceed $14,800.00.

Expenditure of these funds shall be reported guarterly to the Child Development Fiscal Services Division (CDFS) on Form
CDFS-2529 with fiscal quaiters ending September 30, December 31, March 31, and Junea 30. Quarterly reporting must be
submitted for reimbursement of expenditures. For non-local educational agencies, expenditures made for the period December
185, 2007 through June 30, 2008 shall be included in their 2007/08 audit, Expenditures for the period July 1, 2008 through June
30, 2009 shall be included in the 2008/09 audit. Expenditures for the peried July 1, 2009 through June 30, 2010 shall be
included in the 2009/10 audit. All audits are due by the 15th of the fifth month following the end of the contractor's fiscal year or
earlier if specified by the CDE. The audits for School Districts and County Offices shall be submitted in accordance with
Education Code Section 41020. '

Any provision of this cohtract found to be in violation of Federal or State statute or regulation shall be invalid but such a finding
shall not affect the remaining provisions of this contract. Exhibit A, Standard Provisions for State Contracts attached.

STATE OF CALIFORNIA CONTRACTOR
BY (AUTHORIZED SIGNATURE) BY (AUTHORIZED SIGNATURE}
PRINTED NAME OF PERSON SIGNING PRINTED NAME AND TITLE OF PERGON SIGNING
Margie Burke ' Gerald F. Fisher, Superintendent/President
TITLE , ADDRESS
Manager, Contracts & Purchasing Svs 4000 Suisun Valley Road Fairfield, CA 94534
AMOUNT ENCUMBERED BY THIS PROGRAMICATEGORY (CODE AND TITLE) FUND TRLE Depaitment of General Services
DOCUMENT 14.800 Child Development Programs Federal . use onfy
> : TOPTIORAL USE) (656 FC# 93575 PC# 000326
FRIOR AMOUNT ENCUMBERED FOR 14130-7055
THIS GONTRACT 0 TEM30.10.020.901 ““Tcrerier STATUTE FIGGAL YEAR
s 6100-196-0880 171 2007 2007-2008
AL AMOUNT ENCUMBEREDTO [ o G EXPENDITURE (GODE AND TITLE;
3 14,800 702 SACS: Res-5035 Rev-8280 ‘
TRETaby Cerily UPGn my owh persanal Knowleage mat budgated funds are availaplo Jor he period &nd T84 NO. BR NO.
purpose of the expendilure slated above,
SIGNATURE OF ACCOUNTING OFFICER Y




PAGE 19

(Rev.507) . | Exhibit A

STANDARD PROVISIONS FOR STATE CONTRACTS

1. The Contractor agrees to indemnify, defend and save harmless the State, its officers, agents and
- employees from any and all claims and losses accruing or resulting to any and all contractors,
subcontractors, suppliers, laborers, and any other person, firm or corporation furnishing or supplying
work services, materials, or supplles in connection with the performance of this Agreement, and from
any and all claims and losses accruing or resulting to any person, firm or corporation who may be
injured or damaged by Contractor in the performance of this Agreement.

2. Contractor, and the agents and employees of Contractor, in the performance of this Agreement, shall

act in an independent capacity and not as officers or employees or agents of the State.

3. The State may terminate this Agreement and be relieved of any payments should the Contractor fall 1o
perform the requirements of this Agreement at the time and in.the manner herein provided. In the event
of such termination the State may proceed with the work in any manner deemed proper by the State.
All costs to the State shall be deducted from ary sum due the Contractor under this Agreement and the
balance, if any, shall be paid to the Contractor upon demand.

4. This Agreement is not assignable by the Contractor, either in who!e orin part without the consent of

~ the State in the form of a formal written amendment.

5. Timeis of the essence in this Agreement.

6. No amendment or variation of the terms of this Agreement shall be valid unless made in writing, S|gned
by the parties and approved as required. No oral understandmg or Agreement not incorporated in the
Agreemerit is binding on any of the parties.

7. The consideration to be paid Conltractor, as provided herem shall be in compensation for all of
Contractor's expenses incurred in the performance hereof, mcfudmg travel, per diem, and taxes, unless
otherwise expressly so provided.

8. . Contractors entering into a contract funded wholly or in part with funds from the United States ,
Government agree to amendments in funding to reflect any reductions in funds if the Congress does
not appropriate sufficient funds. In addition, the contract is subject to any restrictions, limitations or
enactments of congress which affect the provisions, terms or funding of this agreement in any manner.
The State shall have the oplion to terminate the contract without cost to the State in the event that
Congress does not appropriate funds or a United States agency withholds or falts to allocate funds.

Contractor Certification Clauses

The authorized signer of this Contract CERTIFIES UNDER PENALTY OF PERJURY that hefshe are duly
authorized to legally bind the Contractor to the clauses(s) listed below. This certification is made under the
faws of the State of California.

1.

"NON-DISCRIMINATION CLAUSE: During the performance of this Agreement, Contractor and its

subcontractors shall not unlawfully discriminate, harass, or allow harassment against any employee or
applicant for employment because of sex, race, color, ancestry, religious creed, national origin, physical
disability (including HIV and AlDS), mental disability, medical condition (cancer), age (over 40), marital
status, and denial of family care leave. Contractor and subcontractors shall insure that the evaluation and
treatment of their employees and applicants for employment are free from such discrimination and
harassment. Contractor and subcontractors shall comply with the provisions of the Fair Employment and
Housing Act (Government Code Section 12990 (a-f) et seq.) and the applicable regulations promuigated .
thereunder (California Code of Regufations, Title 2, Section 7285 et seq.). The applicable regutations of the
Fair Employment and Housing Commission implementing Government Code Section 12990 (a-f), set forth
in Chapter 5 of Division 4 of Title 2 of the California Code of Regulations, are incorporated into this _
Agreement by reference and made a part hereof as if set forth in full. Contractor and its subcontractors
shall give written notice of their obligations under this clause to labor organizations with which they have a
collective bargalmng or ather Agreement

Contractor shall include the nondiscrimination and compliance provisions of this clause in all subcontracts
to perform work under the Agreement. (Not applicable to public entities.} '
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2. DRUG-FREE WORKPLACE CERTIFICATION: By signing this contract, the contractor will comply with the -
requirements of the Drug-Free Workplace Act of 1990 and will provide a_drug—free workplace by taking the
following actions: '

a. Publish a statement notifying employees that unlawful manufacture, distribution, dispensation,
possession or use of a controiled substance is prohibited and specifying actions to be taken aga;nst
employees for violations.

b. Establish a Drug-Free Awareness Program fo inform emp!oyees about:

1) the dangers of drug abuse in the workplace;
2) the person's or organization's policy of maintaining a drug-free workplace;
3) any available counseling, rehabilitation and employee assistance programs; and,
4) penalties that may be imposed upon employees for drug abuse violations.
c. Every employee who works on the proposed contract will: ‘
1) receive a copy of the company's drug-free workplace policy statement; and,
2) agree to abide by the terms of the company's statement asa conditlon of employment on the
contract. :

Failure to comply with these requirements may result in suspension of payments under this agreement or
termination of this agreement or both and Contractor may be ineligible for award of any future State
agreements if the department determines that any of the following has occurred: (1) the Contractor has
made false certification, or (2) violated the certification by failing to carry out the requirements as noted
above. (Government Code 8350 et seq.)

3. NATIONAL LABOR RELATIONS BOARD CERTIFICATION: Contractor certifies that no more than one (1)
final unappealabie finding of conternpt of court by a Federal court has been issued against Contractor
within the immediately preceding two-year period because of Contractor's failure to comply with an order of
a Federal court, which orders Contractor to comply with an.order of the National Labor Relations Board.
{Pubfic Contract Code 10296) (Not applicable to public entities.)

4, EXPATRIATE CORPORATIONS: Contractor hereby declares that it is not an expatriate corporation or
subsidiary of an expatriate corporation within the meaning of Public Contract Code Section 10286 and
10286.1, and is eligible to contract with the State of California.

5. SWEATFREE CODE OF CONDUCT'

a. AII Contractors contractmg for the procurement or laundering of apparel garments or correspondmg
accessories, or the procurement of equipment, materials, or supplles other than procurement related to
a public works contract, declare under penalty of perjury that no apparel, garments. or corresponding
accessories, equipment, materials, or supplies furnished to the state pursuant to the contract have
been laundered or produced in whole or in part by sweatshop labor, forced labor, convict labor,
indentured labor under penal sanction, abusive forms of child labor or exploitation of children in

_sweatshop labor, or with the benefit of sweatshop labor, forced labor, convict labor, indentured labor
under penal sanction, abusive forms of child labor or exploitation of children in sweatshop labor. The
contractor further declares under penalty of perjury that they adhere to the Sweatfree Code of Conduct
as set forth on the California Department of Industrial Relations website located at www.dir.ca.gov, and
Public Contract Code Section 6108.

b. The contractor agrees to cooperate fully in providirig reascnable access fo the contractor’s rec:ords
documents, agents or employees, or premises if reasonably required by authorized officials of the
contracting agency, the Department of Industrial Relations, or the Department of Justice to determine
the contractor’'s compliance with the requiremenis under paragraph (a).

6. DOMESTIC PARTNERS: For contracts over $100, 000 executed or amended after January 1,.2007, the
contractor certifies that contractor is in compllance with Public Contract Code Section 10295.3.
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RESOLUTION

This resolution must be adopted in order to certify the approval of the Governing Board to

. enter into this transaction with the California Department of Education for the purpose of
providing child care and development services and fo authorize the designated
personnel to sign contract documents for Fiscal Year 2007/08-2009/10.

RESOLUTION

BE IT RESOLVED that the Governing Board of _SOLANQ COMMUNITY COLLEGE DISTRICT

authorizes entering into local agreement number/s  CRPM-7076 and
that the person/s who is/are listed below, is/are authorized to sign the transaction for the
Governing Board. : ‘

NAME TITLE SIGNATURE
Phil McCaffrey President
Gerald F. Fisher Secretary

PASSED ANDADOPTED THIS 19th  dayof March 2008 2097/08-2009/10, by

the Governing Board of Solano Community College District

of Solano County, California.

|, Gerald F. Fisher , Clerk of the Governing Board of

Solano Community College District , of Solano , County,

California, certify that the foregoing is a full, true and correct copy of a resolution adopted
by the said Board ata Board ‘meeting thereof held at a regular
public place of meeting and the resolution is on file in the office of said Board.

(Clerk's signature) (Date)
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AGENDA ITEM 10.(a)

MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: FIRST READING OF NEW STUDENT SERVICES POLICY
5053, SERIES 5000

REQUESTED ACTION: INFORMATION

SUMMARY:

The Governing Board establishes broad institutional policies and appropriately delegates
responsibility to implement these policies. At this time, District staff presents for information
Student Services Policy 5055 (Enrollment Priorities).

The Executive Council reviewed and approved new Policy 5055 (Enrollment Priorities) at their
meeting held December 10, 2007. The Shared Governance Council reviewed and approved this
new policy at their meeting held February 13, 2008.

SUPERINTENDENT’S RECOMMENDATION: [ JAPPROVAL [ | DISAPPROVAL
NOT REQUIRED [ | TABLE

Lisa J. Waits, Ed.D., Vice President
Student Services

PRESENTER’S NAME
4000 Suisun Valley Road ’
Fairfield, CA 94534 e\
ADDRESS GERALD F. FISHER

Superintendent/President
(707) 864-7223

TELEPHONE NUMBER
Student Services March 7, 2008
ORGANIZATION DATE APPROVED BY
SUPERINTENDENT/PRESIDENT
March 7, 2008
DATE SUBMITTED TO

SUPERINTENDENT/PRESIDENT
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SOLANO COMMUNITY COLLEGE DISTRICT

ENROLLMENT PRIORITIES

POLICY:

REFERENCES/
AUTHORITY:

LW:lg

BP5055

All courses of the District shall be open to enrollment,
subject to a priority system that may be established.
Enrollment also may be limited to students meeting
properly validated prerequisites and corequisites, or due to
other, practical considerations. &

it
The Supermtendent/Premdent or demgfigee

5055
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AGENDA ITEM 10.(b)

MEETING DATE March 19, 2008

SOLANO COMMUNITY COLLEGE DISTRICT
GOVERNING BOARD AGENDA ITEM

TO: Members of the Governing Board

SUBJECT: FIRST READING OF REVISIONS TO HUMAN
RESOURCES POLICIES, SERIES 4000

REQUESTED ACTION: INFORMATION

SUMMARY:

The Governing Board establishes broad institutional policies and appropriately delegates
responsibility to implement these policies. At this time, District staff presents for information
Human Resources Policies 4300 (Drug-Free Workplace); 4310 (Americans with Disabilities);
4420 (Extended Day and Summer School Employment); 4430 (Termination of Temporary and
Substitute Employees); 4440 (Student Intern Instructors/Counselors); 4530 (Reemployment);
4540 (Sabbatical Leaves); 4700 (The Classified Service); 4730 (Compensation and Related
Benefits); 4740 (Leaves); 4750 (Vacation and Holidays); 4760 (Layoff of Employees); 4770
(Disciplinary Action); 4775 (Discipline and Dismissal - Academic Employees); and 4790
(Whistleblower Protection),

The Executive Council reviewed and approved these policies at their meeting held January 22,
2008. The Shared Governance Council reviewed and approved these policies at their meetings
held February 13, 2008, February 27, 2008 or March 12, 2008,

SUPERINTENDENT’S RECOMMENDATION: [ ] APPROVAL [ | DISAPPROVAL
NOT REQUIRED [ | TABLE

Richard Christensen, Ed.D.
Director of Human Resources

PRESENTER’S NAME

4000 Suisun Valley Road s G Hen)

Fairfield, CA 94534

ADDRESS GERALD F. FISHER
Superintendent/President
(707) 864-7122

TELEPHONE NUMBER
Administration March 12, 2008
ORGANIZATION DATE APPROVED BY

SUPERINTENDENT/PRESIDENT
March 12, 2008

DATE SUBMITTED TO
SUPERINTENDENT/PRESIDENT
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SOLANO COUNTY COMMUNITY COLLEGE DISTRICT
DRUG-FREE WORKPLACE 4300

POLICY:

Dlstrlct shall be free from alI dru
unlawful possession, use or dlstrlb&;ﬁ% %‘
and alcohol by employees.

ff:;i.

dispensing, posses
prohibited in all fac
District, 44l

2 Any employee who v101ates this

0]1 y w1ll be S to disciplinary action, which may

mclu de referral to % an appropriate rehabilitation
Ath, sugpension, demotion or dismissal.

i ”%'
§

Pub i iy 00-690, 5151-5160, 41 U.S.C. 701, et seq.
(The D sg’! o-Free Workplace Act of 1988)

g Free Schools and Communities Act, 20 U.S.C.
Section 1145¢g and 34 C.F.R. Section 86.1 et seq.

RDC/zg

ADOPTED: June 20, 1990

REVISED:

Approved EC:  1/22/08
Approved SGC: 2/13/08




SOLANO COMMUNITY COLLEGE DISTRICT

AMERICANS WITH DISABILITIES

POLICY: The Governing Board of the Solano Commumnity College

District ensures that employment practices do not unlawfully
discriminate against qualified persons with disabilities in the
application and recruitment processes, pre-employment
testing, hiring, advancement, iraining, compensation and
termination of employment, or in the terms, conditions and
privileges of employment.
Solano Community College District, to the extent required
by law, will make reasonable accommodations for qualified
individuals with disabilities who are employees or applicants
for employment unless undue hardship, as defined by law,
would result.

REFERENCES/

AUTHORITY: Americans with Disabilities Act of 1990 (ADA)

Section 504 of the Rehabilitation Act of 1973
California Government Code Sections 12926 and 12940 (FEHA)
California Code of Regulations Sections 7293 - 7294

844496

RDC/zg

ADOPTED: May 21, 1997

REVISED:

Approved EC:  1/22/08

Approved SGC: 2/13/08

PAGE 27
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SOLANO COMMUNITY COLLEGE DISTRICT
EXTENDED DAY AND SUMMER SCHOOL EMPLOYMENT 4420

POLICY: All extended day and summer school faculty members shall
be employed by payroll memo/notice of employment and
paid in regular equal monthly installments in concert with
the payroll dates.

shall result in a loss in the following month's payf ,
hours missed, excluding sick leave, pe;zs% al neces:

bereavement leave. ﬁi% :
e . @@?%

The sick Jeave does not apply to
employed by with a specmlf centract by angth

*s?

If the District is forced to ?’@ ncel
is given to affectgd mp 0‘5%@’(5)
obligated to pay,the __:

i

_x:w

ﬂg‘ s
Eﬁ“ EE&:@I* P-]C

g
b

%

REFERENCES/

AUTHORITY: ict'Governing Board

Approved EC:  1/22/08
Approved SGC: 2/13/08




SOLANO COMMUNITY COLLEGE DISTRICT
TERMINATION OF TEMPORARY AND-SUBSHIFUTE-EMPLOYEES 4430

POLICY: The Governing Board or designee may terminate the
employment of temporary employees (adjunct and
substitute) at any-time- its discretion at the end of a day or
week whichever is deemed appropriate.

The decision to terminate the emplg
to judicial review except as to the £

REFERENCES/
AUTHORITY:

L3 B
giect

ADOPTED:

REVISED:

Approved EC:  1/22/08
Approved SGC: 2/27/08
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SOLANO COMMUNITY COLLEGE DISTRICT
STUDENT INTERN INSTRUCTORS/COUNSELORS

POLICY: The District may participate cooperatively with other
accredited institutions in student teaching and internship
programs upon approval of the division/department involved,
the appropriate Vice President “and  the
Superintendent/President.

REFERENCES/ ;
AUTHORITY: Solano Community College District Gove
FW/ewSED-RDC/zg | |
PoliBP4440

ADOPTED: April 3, 1972

REVISED: February 18, 1987,

Approved EC:  1/22/08
Approved SGC: 2/13/08

4440



SOLANO COMMUNITY COLLEGE DISTRICT

REEMPLOYMENT

POLICY:

REFERENCES/
AUTHORITY:

F¥lew RDC/zg
Poli4530
ADOPTED:

REVISED:

When any certifieated academiec employee has resigned or
been dismissed for causec and shall thereafter be reemployed
by the Governing Board, the date of employment shall be
deemed to be the date on which he/she rendered paxd service
after reemployment. il

Approved EC:

Approved SGC:

4530

PAGE 31
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SOLANO COMMUNITY COLLEGE DISTRICT

SABBATICAL LEAVES

POLICY:

Sabbatical leaves are granted to provide opportunities to
improve professional skills which will benefit students and
the District. Sabbatical leave guidelines are established
through collective bargaining agreements with the faculty.

Periods of Sabbatical Leave

A sabbatical leave may not be granted for a peno s)
than one (1) full semester nor more than one (1)
(1) year leave may be taken in separate semes% ds
rather than for a continuous one (1) year penod TOV ed that
the leave for both of the semestes p, shall be
commenced and completed within a three{8) yéar period and
that such a plan is clearly stated at the time”of the original
application. Any period of se i&&@by the individual
intervening between the two (2 -f‘:};,_._b___ ate semester periods or
separate quarters of the 18avekghall comprise a part of the
service required for a sub?%q% t'stich leave.

£

s, Jﬁm
Employment During Sabbatical Leav&{

In his/her apph % %?or sabbatical leave, the employee shall
fully dlc‘1 se all aets relating to any compensation to be
im/her, other than expense reimbursement,
2 { employment, grant, fellowship, or any other
uré which is an integral or related part of his/her
abbatical program. Such compensation that brings the
ployee's total income in excess of one hundred (100)
cent of the employee's salary for that year had he/she not

j taken leave will be deducted from the District's contribution.

v ice After Sabbatical Leave - Written Agreement

Every employee, as a condition to being granted a sabbatical
leave, shall agree in writing to render a period of service in
the employ of the Governing Board of the District following
his/her return from the leave which is equal to twice the
period of the leave.

4540



SABBATICAL LEAVES (Continued)

Pro Rata Reduction of Payment Upon Default

Liability for Death or Injury During Leave

Salary Increases and Pla
4

If the employee does not serve for the entire period of service
agreed upon, the amount of compensation paid for the leave
shall be reduced by an amount which is proportional to the
amount of time not served. Exceptions may be made by the
Governing Board and as stipulated in the Education Code.

compensation to the employee.

] 1E
District and the District shall be ﬁeeg}\frod y liability for
the payment of any compensatig &;;g@agmages provided by
law for the death or injury of Q‘ iployee of the District
employed in an academicégi)osif’ej‘ﬁyii when the death or injury
occurs while the employeg,is oy anty leave of absence.

y.

In the event 0&%‘ death, or permanent disability of the
employee at éjny g%during the sabbatical leave, the
employee or hiﬁ% ate will be relieved of any remaining
financialGbligatiofitas-incurred under this Section.

mengﬁgﬁ’%alary Schedule
i

n employee who is granted a sabbatical leave shall be
ub%ct to the salary schedule in effect at the time of his/her
ot Upon his/her return to employment, an employee
who has satisfied the conditions governing the granting of
his/her leave may count, toward placement on the salary
schedule, credits earned for professional improvement during
sabbatical leave. The leave shall be considered as time in
service in the District for salary schedule purposes.

4540

PAGE 33
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SABBATICAL LEAVES (Continued) 4540
REFERENCES/
AUTHORITY: California Education -Code, Sections 87767-71, 87774-75

Solano Community College Governing Board

SLD/zg

BP 4540
ADOPTED: April 3, 1972
REVISED: May 18, 1988

Approved EC:  1/22/08
Approved SGC: 2/13/08
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SOLANO COUNTY COMMUNITY COLLEGE DISTRICT
THE CLASSIFIED SERVICE 4700

POLICY: The classified service in the Solano Community College
District shall consist of personnel employed in positions not
requiring certification. All employees so assigned shall be

) : %
known ag the classified service. s{{ '1&6}
y & ».3.:
’

Regular employees are individuals appointed on a continy
basis in an authorized position and include the following el

A. Probationary employees. A new employee {itjtl
classified service shall serve a probationary period and sh
be designated as a probationary employee@ f

i

- B. Permanent employees. Permanent sta/%’ﬁ}g' saccorded to

an employece who has filled an autg,h“&tized position on a

s

regular basis and who has perfyy 8" dhtisfactorily for a
i . : WK
designated probationary pe%od.‘ gy

A

Employees are either:

A.  Full-time ey
on a continuing bas

osition requiring service of eight
(8) hours g,,;&a%\ owﬂ‘

40) hours a week.

e i%ployees. Regular employees appointed on

W ”» . . .
basis in a position which requires service of less

dlifornia Education Code, Sections 88001, 88004, 88013

ADOPTED: May 19, 1982
REVISED: February 18, 1987

Approved EC:  1/22/08
Approved SGC: 2/13/08
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SOLANO €OUNTY COMMUNITY COLLEGE DISTRICT

COMPENSATION AND RELATED BENEFITS

POLICY:

Reclassification of Position

Working Qut of Classification

The Govermng Board may, upon the recommendatlon of the

a position to a more appropriate class whethe 11
already created. Reclassification of a position mis
from a study which reveals that the responsibility Jevelips
duties of a particular position have changed sufficiently to
meet the requirements of a different posit%%iig‘%;

An employee has the right to requ reclassification of a

position. E{% w}
: o

o

Classified employee&slaﬁll be required to perform duties
which are not f d rghd
five (5) days withii fteen (15)-calendar day period. An
employee ay b e 1red to perform duties beyond those

%ﬂ osmon for a period of more than five (5)
wor %zlded that the salary is adjusted upward for

intent of this section of the law is fo permit school

districts to temporarily work employees outside of their
normal duties but, in so doing, to require that some
additional compensation be provided during such temporary
assignment.

No employee shall be required or permitted to work out of
classification ~ without  prior  approval of  the
Superintendent-President or designee.

4730

4730.2
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COMPENSATION AND RELATED BENEFITS (Continued) 4730
Workweek/Workday 4730.3

The Superintendent/President may make adjustments in
workdays in case of emergency and/or in the interest of
efficiency of operation of the District.

The actual schedule of days and hours worked may vary w1th
the individual departments.

Academic Schedule - The regular workweek shallfbe |
(40) hours within any seven (7) day period and thefworkdz
shall be eight (8) hours within any twenty-four (24)sh
period. These provisions do not restrict the gxtgnsion of a
regular workweek or workday on an oVertitig b3
necessary to carry on the business of the Di‘s%%?’

t,

Summer Schedule - The Gove ég*@’%ﬁ}d may establish a
ten (10)-hour-per-day, é@ ‘%40)-hour four
(4)-consecutive-day workwegk fot"all or certain classes of its
employees provided the estal };ﬁ‘ﬁent of such a workweek
has the concurrenye» f%goncemed employee, class of
employees, or cldsses ployees as ascertained through

i n representing a majority of the

4730.4

) y‘%rior approval for overtime must be granted by the Dean on
the recommendation of the appropriate supervisor.

The Governing Board shall provide for such compensation or
compensatory time off at a rate equal to time and one-half the
regular rate of pay of the employee designated and authorized
to perform the overtime.
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COMPENSATION AND RELATED BENEFITS (Continued) 4730
REFERENCES/
AUTHORITY: California Education Code, Sections 88010, 88026, 88027, 88031
Fair Labor Standards Act
Pilew SLD/zg

Peli BP 4730
ADOPTED: May 19, 1982
REVISED: February 18, 1987

Approved EC:  1/22/08
Approved SGC: 2/13/08




LEAVES

POLICY:

Quarantine

SOLANO COUNTY COMMUNITY COLLEGE DISTRICT

Employees shall be granted leaves of absence as provided by

the California Education Code, collective bargaining
agreements and/or policy manual.

Leave records are maintained by the Personnel Office. Leave
time is recorded in hours and may be taken in thirty £3
minute units; less than thirty (30) minutes will be ch
thirty (30) minutes and more than thirty (30) minute: shall

charged as one (1) hour. ig _ W’;} ..

When a period of enforced quarantine o qulrmg an
employee(s) to be absent from duty, hé;(she shall receive full
salary, and no deduction shall b%fm om accrued sick

leave. i %) J
@ sg

A written statement fro 1?};ﬁ?nsed or other qualified
physician and/or publi¢ihealth authorities relative to the
quarantine restrietion shall erequlred in all cases.

Death of Employee or Former Einnlo%i }1’

é Ey be permitted to be absent from duty for
""é* (pose 0 ¥ attending the funeral services of an employee
jer employee of the District when the services are
g eld during the regular school day and do not interfere

Yith+the reasonable functioning of the District.

#The appropriate manager may approve the request. Such
absences shall not be deducted from authorized absences or

leaves.

A regular employee may be authorized to attend A meeting
or conference without loss of salary and with reimbursement
up to the authorized amount for necessary travel expenses
and room and board upon receiving prior approval from the
appropriate manager. Such leave shall not be charged
against the employee.

PAGE 39

4740

4740.1

4740.2

4740.3
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LEAVES (Continued)

Long-Term Health Y.eave

REFERENCES/ y
Wy }0 ano Community College District Governing Board

AUTHORIT
A

A permanent employee who has been absent sixty (60) days
because of industrial accident or illness and has used all days
of earned iilness absence and vacation time, may make a
request to the Governing Board for a long-term health leave
for a specified period of time not to exceed one (1) year.

period by the Governing Board.
At the conclusion of the leave, an employee may %iﬁ...h
position within the class to which he/she a551gned
providing the attending physician venﬁeﬁ*’f}} / € is fully
able to assume all the responsibilities o '%'smon and
providing a position is available. Iﬁhat the conclusmn of
eighteen (18) months of absence, % yee is still unable
to assume the duties of an av, osmon in the same
class, he/she will be placedoﬂmiéiwi‘ -employment list for a
period of thirty-nine (39) n nith the employee is able to
assume the dutles "“1 as verified by a phys101an s

(] & first vacancy in the class1ﬁcat10n
of his/her, }s‘}‘rzevm ' a Hgnment Re-employment shall take
preferends r, fer 2 ] I other candidates except those laid off for
TR ds. Upon resumption of duties, the break
Il’lsﬁg 1‘%@a sha?f be disregarded and he/she shall be restored as
aperm it employee.

:
California Education Code, Section 88192

ADOPTED: May 19, 1982
REVISED: February 18, 1987
Aporoved EC:  1/22/08
Approved SGC: 2/13/08

4740

4740.4
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SOLANO GOUNTY COMMUNITY COLLEGE DISTRICT
VACATION AND HOLIDAYS _ 4750
POLICY: The Governing Board shall provide paid vacation and paid
holidays for regular employees of the District as specified in
respective  collective bargaining agreements or the

Management Salary, Benefits and Policies Manual.

Vacation Schedules

it B,
Vacations shall be scheduled for employees at tirs
disruptive to the efficient operation of the District a
mutual consent of the employee and supervisor.

Holidays ¢ ﬁ@ié@y 4750.2
!
The following holidays shall be @bserv%ﬁ by Solano
Community College: -
ty Colleg @%% -

Independence Day i;;gmm{,
Labor Day A
Admission Dayﬂr %ﬂay as agreed upon by the bargaining units
Veterans Dayzgg

4, Last day of Spring Recess
15. Memorial Day

Each holiday shall be observed on the day provided by law, by presidential
or gubernatorial proclamation, by the Governing Board or as provided by the
collective bargaining agreements as appropriate in each case.

Admission Day if not observed as a non-work day may be authorized as a
floating holiday.
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VACATION AND HOLIDAYS (Continued) 4750

REFERENCES/
AUTHORITY:

Fiew SLD/zg
Poli BP 4750

ADOPTED:
REVISED:

When a holiday falls on Sunday it shall be observed on the
succeeding Monday; when a holiday falls on a Saturday it
shall be observed on the preceding Friday.

May 19, 1982
February 18, 1987

Approved EC:

Approved SGC:




SOLANO €OUNTY COMMUNITY COLLEGE DISTRICT

LAYOFF OF EMPLOYEES 4760

POLICY:

REFERENCES/
AUTHORITY:

Fwew SLD/zg
Poli BP4760

ADOPTED:
REVISED:

An employee may be terminated from employment or
receive a reduction in assigned hours worked because of lack
of work or lack of funds. Layoff is not a disciplinary action.

The District shall lay off employees in accordance with %@m’ gy
District guidelines, California Education Code regulation§i

May 19, 1982
February 18, 1987

Approved EC:

Approved SGC:

PAGE 43
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SOLANO COUNTY. COMMUNITY COLLEGE DISTRICT

DISCIPLINARY ACTION

POLICY:

Causes for Discipline

A probationary employee may be released at any time by the
Governing Board upon recommendation of the appropriate
administrator or supervisor.

A permanent employee shall be subject to dism éﬁi for cau

as determined by the Governing Board and ;9;* cedures as

established by the respective collective
agrcements, if applicable. The pohfjf‘iéfﬁs‘* and p
relating to dismissal are outlmgﬂ under,

s;‘

Suspension, Demotion, Dismissak!!|

yilipe it or i promotlonal
i
in the clasmfied seryice.

suspend, or de ;
probationary employ
?55%3{%5
Suspension: ’ﬂemporary 5" ‘ )
his/her; position wi;;h or withoutjloss of pay as a disciplinary
zm‘p;' removal of d

ion: Reductlon‘of an employee from a given class (or
e 11‘n%1ar positions combined under a common {itle)
d'class havi 12 a lower salary rate. This does not apply to

with the provisions of the Cahforma Education Code and
,Governing Board policies.

A . . . .
Causes for Suspénsion, Demotion, Dismissal

One (1) or more of the following causes may be grounds for
suspension, demotion, or dismissal of any person employed
in the classified service:

A. Incompetency or inefficiency in the performance of
duties of the position.

4770

4770.1

4770.2
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SOLANO €OUNTY COMMUNITY COLLEGE DISTRICT
DISCIPLINARY ACTION (Continued) 4770

Insubordination (including, but not limited to, refusal to

do assigned work).

Carelessness or negligence in the performance of duty or

in the care or use of District property.

Discourteous, offensive, or abusive conduct ot

toward other employees.

Dishonesty.

Drinking on the job, the poss

beverages on the job, or reportmg ‘fta@‘12

the influence of alcoholic bever

Addiction to the use of narcotiés

Personal conduct unbecom;ng to an.

of the District. : 4 i

I. Engaging in pohtlcaL ct1v1ty durmg ass
employment. i ‘

J. Conviction of ’% cnme’lmsé@ éf‘ﬁbﬁi 1 turpitude.

Conv1ct10nm f(‘gr offense as deﬁ%i%d in California

o o w

ez e

%ork W

@

\ 'oIat1on or refusal to obey safety rules or

_ ' "made applicable to public schools by the

; Board or by an appropriate state or local

ental agency.

Villful or persistent violation of the California Education

Code or rules of the Governing Board

Offering of anything of value or offering any service in

exchange for special treatment in connection with the

employee's job or employment, or the accepting of

anything of value or any service in exchange for granting

any special treatment to another employee or to any

member of the public.

S. Any willful failure of good conduct tending to injure the
public service.

T. Abandonment of position.
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SOLANO €OUNTY-COMMUNITY COLLEGE DISTRICT
DISCIPLINARY ACTION (Continued) 4770

U. Advocacy of overthrow of federal, state, or local
government by force, violence, or other unlawful means.

REFERENCES/ :
AUTHORITY: California Education Code, Section 88013
PWiew-SLD/zg

Poli- BP 4770

ADOPTED: May 19, 1982

REVISED: February 18, 1987

Approved EC:  1/22/08
Approved SGC: 3/12/08




SOLANO COMMUNITY COLLEGE DISTRICT

DISCIPLINE AND DISMISSAL — ACADEMIC EMPLOYEES

POLICY: A contract or regular employee may be dismissed or

penalized for one or more of the grounds set forth in
Education Code Section 87732. If the employee is to be
penalized, the Board shall determine the nature of the
penalties. If the Board decides to dismiss or penalize a
contract or regular employee, it shall assure that each of the
following has been satisfied:

e The employee has beé aluated in accordance
with standards and procédures established in
accordance with provisi of Education Code
Sections 87640gkrseq. lany administrative
procedure for evall ntaingd in a collective

) ] .!%._E A §§ i . i .
ceived gl statcment of evaluation

for whichs dismissal or
genalties may be impa gﬁ!ﬁfﬁ! :
"The Bo§§§ has received a' .,;Eiﬁ endation from the

&

Superintgndent/President.
i d g{&&;has %
%ﬁ ion and

considered the statements of
ecommendations in a lawful

0
ldes “intends to dismiss or penalize a
it employee, it shall take the actions
Education Code, and the

that the employee is afforded the full post-termination due
process required by the Education Code sections 87666
“inthrongh 87681, and 897740.

$ﬂ

JThe Superintendent/President shall establish procedures
that define the conditions and processes for dismissal,
discipline, and due process and ensure they are available to

employees.
REFERENCES/
AUTHORITY: California Education Code, Sections 87669 and 87732
RDC/zg
ADOPTED:

Approved EC:  1/22/08
Approved SGC: 2/27/08

4775
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SOLANO COMMUNITY COLLEGE DISTRICT
WHISTLEBLOWER PROTECTION

POLICY: The Superintendent/President shall establish procedures
regarding the reporting and investigation of suspected
unlawful activities by district employees, and the protection
from retaliation of those who make such reports in good
faith and/or assist in the investigation of such reports. For
the purposes of this policy and any implementing
procedures, “unlawful act1v1ty” refers to any activity—
intention or negligent—that viol ffes state or federal law,
local ordinances, or District polf

aliy 1d will take whatever action may be needed to
prevent and correct activities that violate this policy,
. including discipline of those who violate it up to and
i including termination.

REFERENCES/ i
AUTHORITY: [Lalifornia Labor Code, Section 1102.5
California Govermnment Code, Section 53296
Private Attorney General Act of 2004 (Labor Code, Section
2698)
Solano Community College District Governing Board
RDC/zg
ADOPTED:

Approved EC:  1/22/08
Approved SGC: 2/13/08

4790



