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PROFESSIONAL SERVICES CONTRACT 
INTERIM SUPERINTENDENT/PRESIDENT 

This Professional Services Agreement is entered into this 6th day of July, 2015, by and between 
the SOLANO COMMUNITY COLLEGE DISTRICT of Solano County, California (hereinafter the 
“District”) and Mr. Stan Arterberry (hereinafter “Interim Superintendent/President”). 

In consideration for the promises contained herein, it is mutually agreed by and between the Parties as 
follows: 

1. Employment:

(a) Interim Superintendent/President shall be employed by the District as the Interim
Superintendent/President of the Solano Community College District for the period beginning 
July 6, 2015, and ending December 31, 2015 or until such time as the District no longer 
requires the services of the Interim Superintendent.  The Agreement may also be terminated at 
any time by either party giving thirty (30) days notice in writing to the other party., except as 
follows: 

(b) The net number of annual service days shall be two-hundred and forty-eight (248) including 
fourteen (14) non-work holidays, prorated as necessary, or as established by the calendar 
approved by the District Governing Board (hereinafter the “Board”) for each year. 

(c) It is expressly understood and agreed that under this Agreement, Interim Superintendent/ 
President is to be employed on an interim basis not to exceed two years.  This Agreement is 
not intended and shall not be construed as guaranteeing Interim Superintendent/President on-
going employment. 

(d)  The Interim Superintendent/President serves at the pleasure of the Board and the provisions of 
this Agreement; any references contained herein or District Polices and Administrative 
Regulations shall not in any way grant the Interim Superintendent/President any due process 
rights in this administrative position or any other position in the District.  

(e) This agreement prevents the Interim Superintendent/President from applying for or accepting 
the position of Superintendent/President once it is advertised to the public. 

(f) Likewise, nothing in this Agreement should be construed as providing Interim 
Superintendent/President with any entitlement, priority or preference with regard to his 
application for any other position with the District.  

(g)  Interim Superintendent/President represents that he is specially trained, experienced, and 
competent to serve an Interim Superintendent/President, and further satisfies the minimum 
qualifications applicable to the position of Interim Superintendent/President. 

(h) Upon assuming his duties, Interim Superintendent/President shall submit evidence of a 
negative chest x-ray or intradermal tuberculosis test, sign a loyalty oath, W-4 form, retirement 
form, and be fingerprinted.   
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2. Compensation:

(a) Salary: The salary of the Interim Superintendent/President shall be two hundred forty
thousand Dollars ($240,000) annually, payable in twelve (12) equal monthly installments. This 
salary shall be prorated for partial years of service.  Accordingly, during the initial term of this 
Agreement, Interim Superintendent/President shall be paid the sum of one hundred twenty 
thousand Dollars ($120,000) for service from July 6, 2015 through December 31, 2015.  

(b) Salary Increase: Any salary increase shall be determined by the Board and based upon an 
annual performance evaluation.  Any adjustment shall be in writing, however, by so doing it 
shall not be considered that a new Agreement has been entered into, or that the termination 
date of the existing Agreement has been extended. 

(c) Travel and Transportation: Interim Superintendent/President shall be reimbursed for any 
reasonable and necessary approved travel expenses, including meals, and lodging, airplane, 
railroad, private vehicle travel, registration fees, and incidental travel expenses in the 
performance of his duties as Interim Superintendent/President.   The District shall 
reimburse Interim Superintendent/President for actual mileage reasonably incurred in the 
performance of his duties for the District at the current IRS mileage rate.  Alternatively, the 
District may provide Mr. Arterberry with a District credit card to be used for the actual costs of 
allowable travel expenses. When possible, said expenses shall be approved in advance by 
Board.  The Board reserves the right to refuse reimbursement if it determines that expenses 
were not incurred within the scope of employment, are excessive, or undocumented. Said 
expenses shall be claimed by Interim Superintendent/President by 
submitting itemized documentation of expenses actually incurred.  The Interim 
Superintendent/President shall maintain a separate accounting and pay any necessary state 
and/or federal taxes on any amount recovered but not used for actual expenses as accounted 
for and in respect to proof of expenditures provided to the District office by the end of each 
calendar year. 

(d) Vehicle and Phone Allowance: Interim Superintendent/President shall receive, in addition to 
any salary, a monthly phone and use of personal automobile allowance of $500 to carry out the 
goals and mission of the District.   

(e) Professional Allowance: Mr. Arterberry shall receive, in addition to any salary, an allowance 
of up to $3,000 per year. This sum shall be prorated for partial year of service and shall be 
used to maintain his professional competency and leadership by attending such conferences or 
meetings as he and the Board President deem necessary, subject to Board approval of his 
absence. Said sum shall be used for all reasonable and necessary expenses, including civic and 
professional membership dues, travel, meals, lodging and registration fees. Said expenses shall 
be claimed by Mr. Arterberry by submitting documentation of expenses actually incurred. 

(f)  Expenses Allowance: The District agrees to pay the Interim Superintendent/President an 
additional $500 per month to be used by Mr. Arterberry to carry out the goals and mission of 
the District. 

(g)  Benefits: In lieu of District paid monthly benefits, the District shall pay the Interim 
Superintendent/President $300 per month into a tax sheltered annuity plan. Mr. Arterberry will 
provide the District with evidence of medical coverage. 
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3. Benefits:

(a) Vacation/Holidays.  Interim Superintendent/President shall be required to render full and
regular service to the District during the period covered by this Agreement except 
that he shall be entitled to twenty-two (22) working days of paid annual vacation (accrued at 
the rate of 1.83 days per month), prorated. The Interim Superintendent/President shall advise 
the Board in advance of the dates on which he wishes to utilize his vacation days.  Said 
vacation shall be scheduled by mutual agreement with the Board.  The approval of such 
vacation shall not be unreasonably withheld.   

Vacation time may be accumulated year to year but unused days shall not accrue beyond 
twenty-two (22) working days. In the event of the termination or expiration of this contract, 
the Interim Superintendent/President shall receive compensation of all unused accrued 
vacation at the then-current salary rate, up to twenty-two (22) accrued and unused vacation 
days. 

(b) Sick Leave. Interim Superintendent/President shall be entitled to twelve (12) sick days per 
year, prorated at the rate of one (1) day per month.  Sick days may be accumulated from year-
to-year without limit.   

(c)  Fringe Benefits.   Interim Superintendent/President shall be entitled to all Board approved 
fringe benefits for management employees, such as health and welfare benefits, as provided 
for by District Board Policy as such benefits exist and as they may be changed from time to 
time.  Interim Superintendent/President shall further be eligible for any leaves authorized by 
law or by District Board Policy for management personnel. 

(d) Retirement Contribution.  The District shall make contributions to STRS based upon the total 
compensation received by Interim Superintendent/President during the term of this 
Agreement.  

(e) Leaves and Holidays.  The Interim Superintendent/President shall be eligible for the same 
leaves and holidays as other academic management employees. 

4. Powers and Duties:

(a) Interim Superintendent/President shall render full-time service in the position of Interim 
Superintendent/President and shall devote his time, skills, labor and attention to managing, 
administering and supervising the affairs of his position.  As 
Interim Superintendent/President, he shall have such powers and exercise such duties as are 
assigned to him by the Board or otherwise given to him by the Education Code, other 
applicable laws and regulations, and the requirements, directives and policies of the Governing 
Board. In his capacity as Interim Superintendent/President, Interim 
Superintendent/President accepts said employment and agrees to carry out his duties faithfully 
and to the best of his ability. 

(b) Interim Superintendent/President shall be expected to perform at the highest professional level 
of competence the services, duties and obligations required by this Agreement, California law, 
and the rules, regulations and policies of the Board and District.   
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(c) Interim Superintendent/President shall, unless otherwise ordered, serve as Secretary to the 
Governing Board. 

(d) Interim Superintendent/President shall serve under the direction of the Board and shall have 
the responsibilities, on an interim basis, of diligently, competently, and professionally 
performing the job duties of the Interim Superintendent/President, as more fully described in 
the job description developed by the Board and the California Education Code, as well as rules 
and regulations of the Board of Governors of the California Community Colleges, and the 
rules, regulations, policies and directives of the Board. Interim Superintendent/President shall 
carry out such orders and duties as may legally be delegated to him by the Board. 

(e) The Board, in its sole discretion, reserves the right to assign, reassign and/or prioritize the 
responsibilities of the Interim Superintendent/President position in response to the needs of the 
District. 

(f) Such acts which may require ratification and approval by the Board shall be referred to the 
Board at the earliest possible opportunity by the Interim Superintendent/President. 

(g) As soon as practicable after the execution of this Agreement, the Board shall arrange to meet 
with Interim Superintendent/President  to establish the performance objectives under this 
Agreement.  These objectives shall be reduced to writing and shall be based on the duties and 
responsibilities set forth in this Agreement, and any other criteria mutually agreed upon by 
the Parties. Any modification to these objectives shall be reduced to writing and shall be based 
on the administrative duties and responsibilities set forth in this Agreement and any other 
criteria mutually agreed upon by the Parties.   

(h) Nothing in this Agreement shall prohibit the Interim Superintendent/President from using 
earned vacation days to undertake consultative work, speaking engagements, writing, lecturing 
or other professional duties and obligations, provided such undertakings do not interfere with 
the Interim Superintendent/President’s performance of duties under this Agreement. 

5. Termination:

(a) This Agreement may be terminated by any of the following events:

i. By expiration of this contract.  This Agreement shall automatically expire on its stated
expiration date, and this Agreement shall constitute notice.  If the Board elects to
reemploy the Interim Superintendent/President at the expiration of this Agreement, the
Board shall notify the Interim Superintendent/President in writing at least sixty
(60) days before the Agreement expires.  The Interim Superintendent/President shall
notify the Board seventy-five (75) days before the expiration of this Agreement of the
Board’s right to consider his reemployment.

ii. Retirement or death of the Interim Superintendent/President.

iii. Disability of the Interim Superintendent/President for longer than three (3) weeks.

iv. Discharge for cause: Prior to exercising this option, the Board shall give
the Interim Superintendent/President written notice of its intention, with a statement of
the specific acts or omissions, which give rise to the proposed action.  No action shall
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be taken on a proposed termination for cause until 
the Interim Superintendent/President has had an opportunity to present to the Board, 
either in writing or at a meeting an explanation or defense.  

The Interim Superintendent/President may be represented by counsel at the meeting 
at his own expense.  Any decision to terminate for cause shall be effective upon the 
date determined by the Board.  The District’s obligation to pay compensation to the 
Interim Superintendent/President shall terminate upon the effective date of the Interim 
Superintendent/President’s discharge. 

(b) In accordance with the provisions of California Government Code Section 53260, et seq., 
should this Agreement be terminated the District prior to the end of its term, the maximum 
cash settlement that the Interim Superintendent/President may receive shall be an amount 
equal to his monthly salary multiplied by the number of months left on the unexpired term of 
the contract.  However, if the unexpired term of the contract is greater than eighteen (18) 
months, the maximum cash settlement shall be an amount equal to the monthly salary of the 
employee multiplied by eighteen (18).  No other or additional non-cash settlement may be 
agreed to, except that health benefits may be continued, limited to the same restrictions as for 
cash settlement, or until new employment is found, whichever occurs first.  This provision is 
intended to set the maximum ceiling on the amount that may be paid and is not a target or 
example of the amount of the cash settlement to be paid.  A copy of this Agreement and any 
settlement shall be made available to the public upon request. 

(c) Interim Superintendent/President shall notify the Board of his intent to apply for employment 
elsewhere and the reasons therefore. The Interim Superintendent/President shall further notify 
the Board if he becomes a candidate for employment elsewhere and of any interviews 
scheduled with another employer prior to the interview.  The failure of the Interim 
Superintendent/President to follow these requirements shall be deemed to constitute a material 
breach of this Agreement, and the District may then terminate this Agreement with the 
Superintendent/President for cause as set forth above.  

6. Evaluation:
Interim Superintendent/President shall receive a performance evaluation after six months of
employment in accordance within the terms of this Agreement and the performance objectives for
the term of this Agreement.  The Board reserves the right to evaluate the Interim
Superintendent/President’s performance at any time during the term of this Agreement.

The evaluation procedures shall be determined by the Board, with the advice of the Interim
Superintendent/President.  The procedure for evaluation shall be in writing.  The evaluation(s)
shall be based on the position description and Board approved District goals and objectives in
accordance with the procedures outlined in District policies.  The performance goals shall be in
writing and shall be treated in accordance with all applicable laws.

Interim Superintendent/President shall provide satisfactory or better services in the position of
Interim Superintendent/President.  The Board, in its sole discretion, reserves the right to assign,
reassign and/or prioritize the responsibilities of the position in response to the needs of the
District.

In the event that the Board determines by majority vote that Interim
Superintendent/President’s performance is unsatisfactory, the Board shall describe in writing in

-8-



reasonable detail, areas of unsatisfactory performance, indicating specific instances where 
appropriate. 

The evaluation shall include recommendations for improvement in all areas where the Board 
deems the performance to be unsatisfactory or in need of improvement.  A copy of the written 
evaluation shall be delivered to Interim Superintendent/President and he shall have ten (10) days 
to make a written or oral response to the evaluation.  The Board shall meet with Interim 
Superintendent/President in a timely manner to discuss the evaluation. 

7. Modification:
This Agreement may be modified, altered and amended at any time during its term by the mutual
written agreement of the Parties hereto.

8. General Provisions:

(a) Governing Law.  This Agreement, and the rights and obligations of the Parties, shall be
construed and enforced in accordance with the laws, rules and regulations of the State of 
California and the Board of Governors of California Community Colleges, all of which are 
hereby made a part of the terms and conditions of this Agreement as though fully set forth 
herein.  In the event the terms of this Agreement conflict with any rule of law, rule, or 
regulation of the State of California or the Board of Governors of California Community 
Colleges in force on the effective date of this Agreement, the applicable law, rule or regulation 
shall govern.   

In addition, it is the expectation of the District that the rules, regulations, and policies of the 
District, to the extent that they do not conflict with this Agreement, shall provide guidance, 
structure and organization to the employment relationship.  The guidelines contained within 
the aforementioned rules, regulations, and policies are neither exclusive nor comprehensive. 
 The Board reserves its exclusive right to review and update, change, amend or terminate any 
of its rules, regulations, or policies at any time for any reason, with or without notice. Except 
as provided for herein and to the extent applicable, said updates, changes, amendments, or 
deletions shall be effective at the time implemented. In the event any provision of the District 
policies and/or District regulations conflicts with this Agreement, this Agreement shall 
supersede and be controlling, and the rights and obligations of the Parties under this 
Agreement shall govern.  A “conflict” includes, but shall not be limited to, any difference in 
substance or procedure on the same subject matter than is set forth in this Agreement.  The 
District’s interpretation of its own rules, regulations, and policies shall govern in the event 
there is any question as to whether any District rule, regulation, or policy conflicts with this 
Agreement.   

(b) Entire Agreement.  This Agreement contains the entire agreement and understanding between 
the Parties.  There are no oral understandings, terms or conditions, and neither party has relied 
upon any representation, express or implied, not contained in this Agreement.  This Agreement 
cannot be changed or supplemented orally. It may only be modified and superseded by a 
written instrument executed by both of the Parties.  This Agreement shall not be construed 
against the party who drafted this Agreement or any portion thereof.   

(c) Legal Proceedings. If Interim Superintendent/President is named as a party to a lawsuit, 
grievance, or administrative proceeding, or is the subject of a contested case, hearing, or any 
other action, brought against him in his individual or official capacity as Interim 
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Superintendent/President, which requires legal representation, the Board shall defend and 
indemnify Interim Superintendent/President in the manner required by California Government 
Code Sections 825 and 995.  As required by law, a specific condition precedent to such 
defense and indemnification shall be cooperation by Interim Superintendent/President in such 
defense. 

The choice of counsel is within the Board’s discretion.  The District is required by the 
Government Code to provide such defense or, when defense is discretionary, the District 
exercises its discretion to provide for such defense.  Interim Superintendent/President agrees to 
cooperate with the District and its legal counsel to the extent necessary to provide for the 
defense.   

(d) Severability and Savings. Should any provision of this Agreement be found to be invalid, void 
or unenforceable by a court of competent jurisdiction, the remaining provisions of this 
Agreement shall continue to be binding and effective on the Parties.  If any provision or any 
part of any provision of this Agreement is for any reason held to be invalid, unenforceable or 
contrary to public policy, law, statute and/or ordinance, then the remainder of the Agreement 
shall not be affected thereby and shall remain valid and fully enforceable. 

(e) Amendment. This Agreement cannot be changed or supplemented orally.  It may be modified 
or superseded only by a written instrument executed by both of the Parties. 

(f) Non-Waiver. Non-enforcement of, or exceptions made to any portion of this Contract shall not 
constitute a waiver of that provision of this Agreement in the future.  Any provision herein 
may only be waived in writing as an amendment to this Agreement.  Any such waiver shall, 
under no circumstances, be deemed a waiver of any other portion of this Agreement.  

9. Disputes:
In the event of a bona fide dispute as to breach, the Parties agree as follows:

(a) The Parties may agree to participate in mediation prior to submitting the matter to arbitration.

(b) No civil action concerning any dispute arising under this Agreement shall be instituted before
any court.  All disputes under this Agreement shall be submitted to final and binding 
arbitration.  

(c) The formal arbitration will be conducted under the rules of the Commercial Arbitration Rules 
of the American Arbitration Association before a single arbitrator.  All costs of the arbitration 
shall be divided equally between the Parties.  The arbitrators’ award resulting from the 
arbitration shall be final and binding and may be confirmed and entered as a final judgment in 
any court of competent jurisdiction and enforced accordingly. 

If any action at law or in equity is necessary to enforce or interpret the terms of this Agreement, the 
prevailing party shall be entitled to reasonable attorney’s fees, costs and necessary disbursements in 
addition to any other relief to which that party may be entitled.  The Parties agree that in the event of 
litigation, venue shall be in the appropriate state or federal court located in Solano County, California. 
This provision shall be construed as applicable to the entire contract. 

The Contract includes the terms and conditions as printed and set forth in this Agreement.  Both Parties, 
by executing this Agreement, agree to comply with such terms and conditions. 

-10-



IN WITNESS WHEREOF, the Parties have subscribed to this Agreement on the dates set forth above, 
including all documents as indicated with full knowledge of its content and significance and intending to 
be legally bound by the terms thereof: 

AGREEMENT ACCEPTED: 

________________________________ ________________________
A. Marie Young, President Date 
Board of Trustees for the 
Solano Community College District 

I hereby accept this offer of employment and agree to comply with the conditions thereof and to fulfill all 
the duties of employment of the Interim Superintendent/President of the Solano Community 
College District. 

________________________________ ________________________
Stan R. Arterberry Date 
Interim Superintendent/President 
Solano Community College District 
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